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Alexandria Technical & Community College *
Anoka Tech LR S * *
Anoka-Ramsey Community College LR * *
Bemidji State * . *
Central Lakes College | @ | @ | & (& | & | & | & .
Century College * | ® * *
Dakota County Technical College * * *
Fond Du Lac Tribal & Community College *
Hibbing Community College L IR 4
Hennepin Technical College LR R R *
Inver Hills Community College *
Itasca Community College *
Lake Superior College LR
Minnesota State College Southeast .
Minnesota State University, Moorhead * * .
Minnesota State Community and Technical College | ¢ | ¢ | & | & [ & | &
Mesabi Range College LR 2
Metropolitan State * * *
Minneapolis Community & Technical College * | o
Minnesota State University, Mankato |6 oo *
Minnesota West Community & Technical College | ¢ | ¢ | & | & | & | & | & *
Normandale Community College L IR 2
North Hennepin Community College * *
Northland Community & Technical College | ¢ | LR S .
Northwest Technical College *
Pine Technical & Community College *
Ridgewater College | ® | ¢ | & o0 .
Riverland Community College | ® | & * *
Rochester Community and Technical College LR 2 LR I IR
St. Cloud State University * o 0 o RS
Saint Paul College LRI BN
St. Cloud Technical & Community College LR IR
South Central College | @ | & | & | & o0 *
Southwest Minnesota State University | ¢ * o0 * .
Vermilion Community College * LR
Winona State University * .
MinnState.edu/online | & | &

For More Information

Visit us at
agcentric.org

Keith Olander
Director
Keith.Olander@clcmn.edu
(218) 894-5163

Judy Barka
Assistant Director
Judy.Barka@clcmn.edu
(320) 221-0219

Visit us at
centerofagriculture.org

Brad Schloesser

Director
Brad.Schloesser@southcentral.edu
(507) 389-7263

Nathan Hanel

Project Coordinator
Nathan.Hanel@southcentral.edu
(507) 389-7435

Natalie Compart

Ovutreach and Recruitment
Natalie.Compart@southcentral.edu
(507) 389-7301

=4 MINNESOTA STATE
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CONNECTING
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AGRICULTURE

www.agcentric.org www.centerofagriculture.org
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QUALITIES OF A LEADER

TODAY _— '? o~.. | R i In 2050, there will be

; %, % « Agricultural Science S 0 »
Communicator, Listener : B . Law / Regulation o,erj P oo 9 BI ION
P . . 2 © I I
Visionary, Passionate, Open-mined , %, % % - Agribusiness Management _ S .
Honest, Integrity 0 %, 2 +AgriculturalEducation A ~ people to feed.
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« Sales / Marketing
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Hard-working, Motivated

« Accounting / Finance / Insurance
Knowledgeable

Product Demonstrator - $24,650 - $52,550

L '
Marketing Manager - $89,000 - $154,590 , ? h I
%
. B ) What role

Plant Accountant - $49,250 - $105,200
. ., ’
%

Agriculture Loan Officer - $63,550 - $130,050 " ol _ cou I d YOU
Supply Chain Analysts - $60,250 - $107,900 . pl ay?

. . The median advertised salary in Minnesota for agribusiness occupations
Work-life Balance _ is about §57,800.

Tech—sovvy ; " E Pathway Description
. Careers in this pathway determine effective use of resources for profit,
EdUCOTed Less Ag Experience work in teams and using high-tech tools to increase efficiency.
: g EXp g hig y

Networker

Diverse Background, Global Experience

Sourced by CHS Owner Forum Attendees, 2018 Agriculture, Food & Natural Resources - May 2020 BUiIding a new ﬁeld Of dreams in agriCUIfure.



